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TRAINING
Unit Reps

 

Refresh your skills. 
Interested in becoming a Rep? 

TUES July 13   10:00am  (zoom or in-person)
WED July 14       1:00pm  (zoom or in-person) 
WED July 28       4:00pm  (zoom only)

A message from President Frank Sims, RN

The Closure of 6ICU
In November 2020, Lifespan administration opened a second medical ICU on the 6th floor of the 
Hospital.   While the decision to open this ICU was in response to the need for more ICU beds as 
a result of the pandemic, Lifespan nursing leadership and administration made a commitment to 
the nurses who staffed the unit that the 6ICU would be a permanent unit, even after the effects 

of the pandemic waned.  Nurses from within RIH and other hospitals left their current jobs to take on the tremendous 
challenge of training for and staffing an ICU based upon the commitment made by Lifespan.
 Unfortunately, the same nursing leadership and administration abruptly decided to close 6ICU less than a year 
after opening it.  This decision was made without first consulting with the Union, and without thought of the disruption 
this would cause to the lives of the 27 nurses of the 6ICU.  Further, it was apparent that Lifespan did not consider the 
potential disruption of displacing these 27 nurses or the rest of the workforce through the bumping process.  
 Thankfully, the 27 nurses of 6ICU saved the day; all 27 of these nurses made a conscious decision not to 
bump more junior employees.  Instead, 26 of them moved into vacant positions.  Unfortunately, one nurse decided to 
move onto other endeavors.  Of the 26 employees, 23 nurses moved into vacant positions in Seniority Group Five and 
3 nurses took positions outside their seniority group.  Additionally, 5 nurses took positions on different shifts from their 
current shift, all to avoid bumping other UNAP members. 
 To the members of the 6ICU, I am sorry that Lifespan decided to close your unit within the first year of its exis-
tence.  More importantly I want to thank you for making the decision not to disrupt the jobs and the lives of your fellow 
union members any more than Lifespan already had.

2  hour sessions
RSVP:  Email eileen@unap.org 

or text her at 484848

Hospital 
Shenanigans

• Nursing office not honoring  
bereavement leave. 

• Combining intermittent leave 
hours to LOA.  

• Being disciplined when you 
are protected under ‘sick & 
safe’ rules.

Contact us if this 
is happening to you. 



LIVING WELL  
Take advantage of this new  
health incentive program.   
For employees & their spouses.  

Create healthy goals, earn points toward  
rewards. Earn up to $50/quarter! 

Info on the Intranet.

Union Dues 
The UNAP (parent) will be increasing dues  

effective the week of July 11, 2021.
 The new dues rates will be: 

Full dues:      $11.15    Full BW: $22.30   
Half dues:       $5.81    
PDiem dues:   $7.91

Susan McGuire-Pizzo 

Scholarship 
2021  
Every year we honor our be-
loved colleague, Susan McGuire-Pizzo, through our schol-
arship program. Sue brought a genuine commitment of 
caring to each of her roles as mother, wife, nurse and union 
leader. She was an independent thinker, fair to all and loy-
al. Sue’s lively personality and passion was obvious to all 
the lives she touched. She served as Vice President on our 
Executive Board and was an active volunteer for the UNAP  
Children’s Hospital Fund.

Alexandria Fontaine 
RN, Hasbro C5

Tessa Foley
New college student pursuing  

a BS in Nursing.

Susan McGuire-Pizzo, RN

Our winners this year!  
Bill Deware,  Union Treasurer, presents checks to the winners.

 The merger proposal between two of the largest employers in RI is moving forward slowly.  The proposed 
merger requires the approval of the Health Services Council of the Department of Health and the Attorney Gen-
eral of RI.  Additionally, the Federal Trade Commission (FTC) is reviewing the proposal for the potential of any 
monopoly in the RI area.  
 Currently, the FTC is requesting additional information from Lifespan/CNE and a decision is not expected 
soon. The Local met with Lifespan’s administration to discuss the merger with the intent to protect our union 
jobs and service lines post- merger. Discussions are on-going.  
 We have also joined a coalition with the other healthcare labor unions affected by this potential merger 
(the Teamsters, UNAP-Kent Hospital, SEIU 1199 and the AFT) and are in discussions with the Lifespan/CNE lead-
ership to discuss job security, protect those members who currently hold dual jobs, service lines in each facility 
and other issues affecting all union members of the proposed merger.
 The union coalition has also met with, or is engaged in on-going meetings with the Governor and his staff, 
leaders in the legislature, and the Attorney General to ensure that all of our members’ voices are heard.  As this 
merger moves forward, we will provide you with more details.

Lifespan/CNE Merger Update

ZOOM 
MEMBERSHIP 

MEETING 
Wednesday

AUGUST 25 
Meeting times: 

12:30pm, 5:00pm or 8:00pm
 

RSVP: email or text for zoom link:  
eileen@unap.org or text 484848

LINK will be sent 1 day prior to meeting.



UNAP Children’s Hospital Fund
It takes a Community!

THANK YOU, SPONSORS!
DIAMOND:   International Brotherhood of Electrical Workers, Local 2323
  Lifespan Hospital
PLATINUM:   Rhode Island AFL-CIO 
  National Education Association of RI
GOLD:   International Brotherhood of Teamsters, Local 251
  International Brotherhood of Electrical Workers, Local 99
SILVER:   RI Building & Construction Trades Council
     Providence Central Labor Council
  RI Laborers’ District Council of the LIUNA
  Jim Riley 
BRONZE:  RI Council 94 AFSCME  
  Providence Federation of Musicians AFM Local 198-457

 
         ......AND ThANk yOU TO UNAP fOR SPONSORING US, UNAP    
     STAff & ThOSE whO PURchASED LARGE qUANTITIES Of MASkS.

 Wow! Our recent fundraiser ‘got mask’ helped raise $11,800 for the UNAP Children’s Hospital Fund 
(501c3).  We could not have done it without the support from you, our members, our local community of 
labor friends and RI Hospital. Your generosity is noticed and appreciated. 

 The Fund was established in 1994 by the nurses at Hasbro Children’s Hospital to purchase items 
to fulfill their patients’ needs. The Fund has given the nurses freedom in the decison-making process to 
purchase a variety of items from small to large. We have purchased stickers, toys, ipads, educational items, 
art supplies, baby rockers, and larger items such as our taxi and animal transporters. We have held themed 
parties and brought in entertainment for the patients and their families.

 A special shout out to Secretary/Treasurer of the Fund, Tracie Galloway, RN, who really stepped 
up to the plate selling masks on the units. And a special thank you to those on our Executive Board that 
supported Tracie and the Fund by selling masks on the adult side.  

 If you are a union member at Hasbro, and want to purchase items or put on an event for the 
pediatric patients, reach out to us and share your ideas. Be creative! A review and approval is needed.  
It is about the children and making their stay a little less daunting, a little less scary - to put a smile on their 
face.  Send requests via email to eileen@unap.org or call UNAP.  She will be glad to order items for you and 
assist in coordinating an event. 

100% of the funds are spent on the children. 
Donations always appreciated. Masks still available for purchase.  

www.unap.org/childfund (paypal) or venmo @unapchildfund (code 8106)    


