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A message from President Frank Sims, RN

New Law to Protect
Hospital Employees from Violence
You don’t need me need to tell you that assaults on health care employees, particularly
hospital employees is on the rise. A recent study from 2020 found that 44.4% and 67.8% of
nurses reported experiencing physical violence and verbal abuse, respectively.
A UNAP survey found that 68% of those surveyed experienced workplace
violence. While all this may not be surprising to you, violence against health
care workers has been largely ignored by the general public. After the pandemic hit people started to take notice of the increase of assualts against
hospital workers as the patient census increased at the same time as being
understaffed.
While there were laws on the books in RI outlawing assaults against health
care workers, those laws were either underutilized or largely unknown. That
is why UNAP worked so hard with state legislators to pass the Hospital
Workplace Violence Protection Act.
This law took effect in January 2022 and requires every hospital in RI to
create a workplace safety committee that shall conduct periodic security
and safety assessments, to identify existing or potential hazards for assaults
committed against employees. The law also directs hospitals to develop and
implement an assault prevention and protection program for
employees, and to provide assault prevention and protection
training on a regular basis.

ZOOM
MEMBERSHIP
MEETING
WED, April 6th

10am, 5pm, 8pm
RSVP to get on the LIST
Zoom link will emailed & texted
the day before the 6th.
eileen@unap.org or text (401) 238-3484

The law ensures that any hospital employee may report any
violation of law, or safety or health violation, to either the hospital or the Department of Health. That employee may maintain
their anonymity and shall be protected from retaliation. The
procedures for doing so are laid out in the law. The Union has
developed a complaint form in conjunction with this law. Please
contact the office to obtain the form or go online to
www. unap.org/legislative-victories.
The Union will work with the Hospital to implement the protections and requirements of this law, and if necessary hold them
accountable under the law. The UNAP worked hard to pass this
law which recognizes hospital workers for their dangerous jobs,
offers special protections for them, and requires the Hospital
to work towards preventing assaults against its employees and
take the necessary steps to protect them.
If you have any questions, please reach out to the Union.

United Nurses & Allied Professionals 375 Branch Avenue Providence, RI 02904 T: 401/831-3647 F: 401/831-3677

You have a right to
union representation

at an investigatory interview by your manager
or supervisor, or if you believe a meeting may
lead to discipline.
These rights are called ‘Weingarten Rights”,
after a Supreme
court decision
in 1975 allowing
union members
the right to union
representation.
(NLRB vs Weingarten). Before your interview, managment
must inform you of your right to representation if it is to review your conduct.
(union contract Article 17; s9)
Contact your Unit Rep or VP (on our RIHUNAP Exec Board) that oversees your area.
Should you need assistance in obtaining a
phone number, please contact the union
office. 831-3647, ext 11

Unit Rep Training

The Union At Work
Recent Market Adjustments to certain pay scales:
Pursuant to the RIH-UNAP Contract (Article 30.7), the Hospital may, after discussions with the Union, increase the wage
scales if market conditions require it. The UNAP fought for
& increased market wage adjustments to Respiratory Therapists, Pulmonary Function Techs & ECMO, Mental Health
Workers, Paramedics & CC Paramedics and Library Techs.
The Union shall continue to discuss increasing the pay scales
for all job classifications.
UNAP is advocating to Institute a
Retention Program: We have made
a request to create options outside of the
Bonus Program. We will keep you posted
on any updates.
Late Posting of Schedules: The
UNAP is grieving and arbitrating on the
issue of late-posting of schedules that is
a violation of our contract. Please report
any occurrences of schedules posting late. Per the contract, ‘
a work schedule shall be posted at least two weeks in advance
of the first day of which the schedule is to be effective.”
(Article 14 s8)
On-Call Overtime Rate - A Penny is a Penny!
The Union discovered that the overtime rate for those people
on-call and called into work was off by one penny. The Union
filed a grievance requesting an audit of this pay rate since
implementation of Kronos. As a result, the on-call overtime
rate has been corrected and the hospital will be issuing back
pay to all affected members.
Incentive Pay: UNAP found several instances with Managment incorrectly witholding incentive pay. UNAP, working
alongside members, has been successul in obtaining these
additional benefits including backpay.
Blast Paging System: We are pursing issues with the
Blast page notification system. Pleas contact the UNAP office
if you are experiencing issues with receiving blast pages.

Be a Bad Ass!

For those new to the position
or those looking to refresh their skills
Text Eileen to Attend: 401 330-8106
DATES:
WEDNESDAY April 20 10:00am
TUESDAY
April 26 4:00pm
WEDNESDAY May 4 10am-12noon

Vacation Sell: Union leadership continues to pursue increasing the vacation cap for those at the maximum of vacation hours, or a potential vacation sell.
Are you at the correct rate of pay?
Several union members have come forward to the Union
questioning their pay rate. We have discovered that when
a member transfers to a new position (or has a change in
their work hours) during the same month as their anniversary month, their rate of pay may not be correct. If you have
transferred to a new position and your anniversary date is in
the same month, please check your pay to ensure it is correct. If you have any questions, please contact the Union
for assistance. UNAP has been successful in assisting these
members and obtaining back pay!

UNITED NURSES MARCH
MAY 12th
UNAP will be in
DC May 11-13
UNAP & the RIH Local will cover bus & hotel
room expenses. Coordinate with a friend or
we will find you a roommate.

REGISTRATION FORM
& CHECK DEPOSIT DUE BY APRIL 4.

The Basics of Intermittent Leave
“Intermittent Leave” is a FMLA and contractually protected leave which
may be taken in blocks of time or on a reduced daily schedule, depending on the medical documentation.
Q: Who is eligible for intermittent leave?
A: Full and part time employees with more than one year of employment at the hospital, and in some cases, per diem employees. The
total amount of leave may vary depending on your years of service and
hours worked.
Q: What reasons can I take intermittent leave?
A: For a “chronic health condition” for yourself or to care for a family
member with a “serious health condition”.
Q: What is a “chronic health condition”?
A: An illness, injury, impairment or physical or mental condition that
involves inpatient care at a hospital, hospice or residential medical
care facility or continuing outpatient treatment by a healthcare provider,
including treatment for prenatal care. Examples: Chronic neck, back,
knee or shoulder injury; asthma; diabetes; migraine headaches.
Q: Which family members may I take intermittent leave to care
for?
A: Parent, spouse, child, mother-in-law or father-in-law.

Self Medication Trends
Thursday, May 5 6:00-8:00pm
Warwick Crowne Plaza

2 CEU’s awarded towards opioid addiction.
Send in $25 check with name, email & cell phone
to secure your seat.
Check returned upon arrival at event.

REMINDER Scholarships DEADLINE Friday April 8th!

2021 Fitness
Reibursement

Q: How do I get qualified?
A: There is a specific document your healthcare provider must fill out,
available through Reed Group (844) 391-6675. Ask your provider to
fill out the document and submit it to Reed Group for approval. For
intermittent leave to care for a family member, ask the family member’s
healthcare provider to fill out the FMLA certification indicating your
relative’s medical condition and the likelihood that you will be needed
to provide care for him/her on an intermittent basis. Once you turn the
form in and it has been approved, you are eligible to start taking intermittent leave when you need it.
Q: Do I need a doctor’s note every time I use intermittent leave?
A: No. Once you are certified you can take time off whenever required due to the chronic health condition. The time must be reported
to Reed Group within 24 hours. You may be required to re-certify the
need for the leave every six months.
Q: Do I need to “schedule” my intermittent leave ahead of time?
A: No. Just call Reed Group and choose the option for reporting a
LOA within 24 hours of using intermittent leave and call out through
normal procedures reporting FMLA as a reason for absence.

Deadline
March 31, 2022

RIH-UNAP
Local Dues
Increase
April 2022

Per the RIH-UNAPConstitution, the dues
increase is based on the CPI (consumer price
index) of 4.6%. This will mean an increase of:
19¢ for those who receive weekly paychecks,
38¢ for biweekly paychecks and 19¢ for Per
Diems.

Q: Once I am certified for intermittent leave, can I be denied?
A: No, however your use of intermittent leave exceeds what is on your
certification, you may be required to provide additional medical documentation.
Q: Does intermittent leave count as an occurrence under RIH’s
Attendance policy?
A: No. By law intermittent leave cannot be counted as an occurrence.
Q: Can I use sick time while on intermittent leave?
A: Yes. You may use vacation time, sick time or take it unpaid.
Q: Am I still covered under my medical insurance while on intermittent leave?
A: Yes.

